
Assessing for Bias in the Peace Officer Pre-Employment Psychological Evaluation | Mindset Continuing Education 

Page 1 of 4 

 

References 
Allport, G. W. (1954). The nature of prejudice. Addison-Wesley. 

Assembly Bill 846, Cal. Stats. 2020, Ch. 322 (signed September 30, 2020). An act to amend 
Section 1031 of, and to add Section 1031.3 to, the Government Code, relating to peace officers. 
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB846 

Ben-Porath, Y. S., & Sellbom, M. (2023). Interpreting the MMPI-3. University of Minnesota Press. 

Ben-Porath, Y. S., & Tellegen, A. (2020a). MMPI-3 manual for administration, scoring, and 
interpretation. University of Minnesota Press. 

Ben-Porath, Y. S., & Tellegen, A. (2020b). MMPI-3 technical manual. University of Minnesota 
Press. 

Cai, H., Brown, J. D., Deng, C., & Oakes, M. A. (2022). Best research practices for using the 
Implicit Association Test. Behavior Research Methods, 54(3), 1161-1180. 
https://doi.org/10.3758/s13428-021-01624-3 

California Government Code §1031 (as amended by AB 846, 2020; effective January 1, 2021). 

California Government Code §1031.3 (added by AB 846, 2020). 

California POST Commission Regulation 1955 (as revised to incorporate Bias Assessment 
Framework, 2022). 

Camp, N. P. (2024). Institutional interactions and racial inequality in policing: How everyday 
encounters bridge individuals, organizations, and institutions. Social and Personality Psychology 
Compass, 18(2), e12930. https://doi.org/10.1111/spc3.12930 

Corey, D. M., & Ben-Porath, Y. S. (2022). MMPI-3 user’s guide for the public safety candidate 
interpretive reports. University of Minnesota Press. 

Corey, D. M., McElroy, H. K., & Ben-Porath, Y. S. (2023). Statewide psychological screening 
mandates for police candidates in the United States: A review and comparison to the standard of 
practice. Professional Psychology: Research and Practice, 54(2), 156-166. 
https://doi.org/10.1037/pro0000487 

Corey, D. M., Sellbom, M., & Ben-Porath, Y. S. (2023). MPQ user's guide for the police 
preemployment interpretive report. Pearson. 

Corey, D. M., & Zelig, M. (2020). Evaluations of police suitability and fitness for duty. Oxford 
University Press. 

Correll, J., Hudson, S. M., Guillermo, S., & Ma, D. S. (2014). The police officer's dilemma: A decade 
of research on racial bias in the decision to shoot. Social and Personality Psychology Compass, 
8(5), 201-213. https://doi.org/10.1111/spc3.12099 

Deutsch, E. (2022). The assessment of implicit bias among police personnel: A systematic review. 
Pepperdine University Graduate School of Education and Psychology Doctoral Dissertations. 
https://digitalcommons.pepperdine.edu/etd/1604/ 



Assessing for Bias in the Peace Officer Pre-Employment Psychological Evaluation | Mindset Continuing Education 

Page 2 of 4 

Devine, P. G., Forscher, P. S., Austin, A. J., & Cox, W. T. L. (2012). Long-term reduction in implicit 
race bias: A prejudice habit-breaking intervention. Journal of Experimental Social Psychology, 
48(6), 1267-1278. https://doi.org/10.1016/j.jesp.2012.06.003 

Dhanani, L. Y., Perez, E., Sajjadi, N., Tsao, A., & Goncalves, D. (2023). A trauma-informed 
approach is needed to reduce police misconduct. Industrial and Organizational Psychology, 16(1), 
28-44. https://doi.org/10.1017/iop.2022.106 

Devine, P. G., & Ash, T. L. (2022). Diversity training goals, limitations, and promise: A review of the 
multidisciplinary literature. Annual Review of Psychology, 73, 403-429. 
https://doi.org/10.1146/annurev-psych-060221-122215 

Glaser, J. (2024). Disrupting the effects of implicit bias: The case of discretion and policing. 
Daedalus, 153(1), 151-173. https://doi.org/10.1162/daed_a_02053 

Greenwald, A. G., & Banaji, M. R. (1995). Implicit social cognition: Attitudes, self-esteem, and 
stereotypes. Psychological Review, 102(1), 4-27. https://doi.org/10.1037/0033-295X.102.1.4 

Greenwald, A. G., McGhee, D. E., & Schwartz, J. L. K. (1998). Measuring individual differences in 
implicit cognition: The Implicit Association Test. Journal of Personality and Social Psychology, 
74(6), 1464-1480. https://doi.org/10.1037/0022-3514.74.6.1464 

Greenwald, A. G., & Krieger, L. H. (2006). Implicit bias: Scientific foundations. California Law 
Review, 94(4), 945-967. 

Greenwald, A. G., Banaji, M. R., & Nosek, B. A. (2015). Statistically small effects of the Implicit 
Association Test can have societally large effects. Journal of Personality and Social Psychology, 
108(4), 553-561. https://doi.org/10.1037/pspa0000016 

Kahneman, D., Sibony, O., & Sunstein, C. R. (2021). Noise: A flaw in human judgment. Little, 
Brown Spark. 

Kochel, T. R., & Nouri, S. (2024). Impact of in-service implicit bias training: A study of attitudinal 
changes and intention to apply anti-bias techniques. Police Quarterly. 
https://doi.org/10.1177/10986111241237512 

Lai, C. K., & Dovidio, J. F. (2024). The use of measures of explicit and implicit bias for predicting 
discrimination. In S. W. Spilberg & D. M. Corey, Peace officer psychological screening manual 
(Appendix P). California Commission on Peace Officer Standards and Training. 

Lai, C. K., & Lisnek, J. A. (2023). The impact of implicit-bias-oriented diversity training on police 
officers' beliefs, motivations, and actions. Psychological Science, 34(4), 424-434. 
https://doi.org/10.1177/09567976221150617 

Liebert Cassidy Whitmore. (2021, December 29). POST to miss deadline to issue bias screening 
regulations pursuant to AB 846; recommends agencies use framework to comply with statutory 
obligations in the interim. LCW Legal. https://www.lcwlegal.com/news/post-to-miss-deadline-to-
issue-bias-screening-regulations-pursuant-to-ab-846 

Oswald, F. L., Mitchell, G., Blanton, H., Jaccard, J., & Tetlock, P. E. (2013). Predicting ethnic and 
racial discrimination: A meta-analysis of IAT criterion studies. Journal of Personality and Social 
Psychology, 105(2), 171-192. https://doi.org/10.1037/a0032734 

Pettigrew, T. F., & Tropp, L. R. (2006). A meta-analytic test of intergroup contact theory. Journal of 
Personality and Social Psychology, 90(5), 751-783. https://doi.org/10.1037/0022-3514.90.5.751 



Assessing for Bias in the Peace Officer Pre-Employment Psychological Evaluation | Mindset Continuing Education 

Page 3 of 4 

Plant, E. A., & Devine, P. G. (1998). Internal and external motivation to respond without prejudice. 
Journal of Personality and Social Psychology, 75(3), 811-832. https://doi.org/10.1037/0022-
3514.75.3.811 

POST Background Investigation Manual. (2024). Peace officer and public safety dispatcher 
background investigation manual (Chapter 2: Background investigation dimensions and bias 
assessment framework). California Commission on Peace Officer Standards and Training. 

POST Bias Assessment Framework (incorporated by reference into Commission Regulation 
1955(d)(3)). (2021). California Commission on Peace Officer Standards and Training. 
https://post.ca.gov/Portals/0/post_docs/regulationnotices/2021/Bias_Assessment_Framework.pdf 

POST Bulletin 2021-22: Bias Screening of Peace Officer Candidates — AB 846 Project Update. 
(2021). California Commission on Peace Officer Standards and Training. 
https://post.ca.gov/Portals/0/post_docs/bulletin/2021-22.pdf 

Sellbom, M., Corey, D. M., & Ben-Porath, Y. S. (2022). Incremental validity of the Multidimensional 
Personality Questionnaire in the preemployment assessment of police officer candidates. Criminal 
Justice and Behavior, 49(7), 1044-1061. https://doi.org/10.1177/00938548211033630 

Sellbom, M., Fischler, G. L., & Ben-Porath, Y. S. (2007). Identifying MMPI-2 predictors of police 
officer integrity and misconduct. Criminal Justice and Behavior, 34(8), 985-1004. 
https://doi.org/10.1177/0093854807301224 

Spencer, S. J., Charbonneau, A. K., & Glaser, J. (2016). Implicit bias and policing. Social and 
Personality Psychology Compass, 10(1), 50-63. https://doi.org/10.1111/spc3.12210 

Spilberg, S. W., & Corey, D. M. (2024). Peace officer psychological screening manual (Rev. ed.). 
California Commission on Peace Officer Standards and Training. 

Tarescavage, A. M., Corey, D. M., & Ben-Porath, Y. S. (2015). Minnesota Multiphasic Personality 
Inventory-2-Restructured Form (MMPI-2-RF) predictors of police officer problem behavior. 
Assessment, 22(1), 116-132. https://doi.org/10.1177/1073191114534885 

Tarescavage, A. M., Fischler, G. L., Cappo, B. M., Hill, D. O., Corey, D. M., & Ben-Porath, Y. S. 
(2015). MMPI-2-RF predictors of police officer problem behavior and collateral self-report test 
scores. Psychological Assessment, 27(1), 125-137. https://doi.org/10.1037/pas0000041 

Tellegen, A., Sellbom, M., Kamp, J., & Handel, R. W. (2023). MPQ manual for administration, 
scoring, and interpretation. Pearson. 

Vitriol, J. A., Banaji, M. R., & Lowe, R. (2024). Change in attitudes and beliefs about implicit bias 
education: A demonstration among members of a police department. Philosophical Psychology. 
https://doi.org/10.1080/09515089.2023.2296585 

Whitman, M. R., Corey, D. M., & Ben-Porath, Y. S. (2023a). Associations between MMPI-3 and 
psychosocial history findings obtained in preemployment evaluations of public safety candidates. 
Assessment, 30(7), 2128-2145. https://doi.org/10.1177/10731911221138931 

Whitman, M. R., Corey, D. M., & Ben-Porath, Y. S. (2023b). Does prior law enforcement experience 
affect scores on preemployment psychological testing? An investigation using the MMPI-3. 
Psychological Services, 20(4), 889-898. https://doi.org/10.1037/ser0000679 



Assessing for Bias in the Peace Officer Pre-Employment Psychological Evaluation | Mindset Continuing Education 

Page 4 of 4 

Whitman, M. R., Elias, L. S., Cappo, B. M., & Ben-Porath, Y. S. (2021). Criterion validity of MMPI-3 
scores in preemployment evaluations of public safety candidates. Psychological Assessment, 
33(12), 1169-1180. https://doi.org/10.1037/pas0001042 

Whitman, M. R., Holmes, K., Elias, L. S., Cappo, B. M., & Ben-Porath, Y. S. (2024). Incremental 
validity of MMPI-3 and NEO PI-3 scores in public safety candidate pre-employment psychological 
evaluations. Criminal Justice and Behavior. https://doi.org/10.1177/00938548231219809 

Worden, R. E., Najdowski, C. J., McLean, S. J., Worden, K. M., Corsaro, N., Cochran, H., & Engel, 
R. S. (2024). Implicit bias training for police: Evaluating impacts on enforcement disparities. Law 
and Human Behavior, 48(5-6), 338-355. https://doi.org/10.1037/lhb0000568 

 


